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HELPING THE POOR THROUGH EDUCATION
THAT HONES SKILLS, FORMS VALUES

Educating the poor can certainly alleviate poverty in the country, especially
if it equips them with the know-how and skills needed by companies.

Public high school graduates who parents are mostly farmers with limited It was an opportunity for selfless

cannot go to college because they lack means, they approach kind townsfolk townsfolk, motivated only by the

the resources might want to study at to help sponsor the scholars, like what goodness of their hearts, to join a noble
Dualtech Training Center. Dualtech offers  happened in my hometown [llocos Sur] cause and help the young find a better

a six-month course in Electromechanics Kinfolk and friends chipped in with future. If this is replicated in many parts
Technology to high school graduates and  whatever provision they could give to of the country, we would be able to help
out-of-school youth. After which, they the scholars. Mayor Jose Bunoan Jr. poor families in a concrete way.

are given an 18-month in-plant training generously provided transportation for
in companies, during which they already  them to Canlubang, Calamba City, where = We attended the graduation ceremony

receive an allowance. After the training, Dualtech Center is located and, that’s of 104 students of Dualtech Center
they are hired. how the first 10 Dualtech scholars from last May 30. The joyous event was also
Tagudin, llocos Sur, finished the course. attended by parents beaming with

happiness at seeing their sons graduate,
capping their successful experience of
“hope, opportunity and transformation.”
What is distinctive in Dualtech is

that the students are taught not only
technical skills; more importantly,

they are also taught values that imbue
them with the virtue and attitude for
wholesome work. Thus, employers are
happy to hire them immediately after
their graduation.

The parents are made to shoulder only
the board and lodging of their children
for the first six months so that they will
encourage their children to persevere

and finish their training. Since the

The commencement speaker, Jose
Miguel A. Orleans, general manager of
NXP Semiconductors Cabuyao Inc., one
of the company partners, encouraged
the new graduates to continue their
studies while working; and to always
have a sense of gratitude, especially
toward their parents who sacrificed a lot
for them.

“They did not go to college, but they
went through a unique dual training
system that transformed young high
school graduates from poor families
into skilled, high-income earning and
morally upright professionals who serve
the needs of the industry and their
communities.” (www.dualtech.org.ph)

—CHING D. AUNARIO

. (Reprinted and excerpted from
_ Philippine Daily Inquirer |
| Opinion Section | July 04, 2016)



S FOUNDATION

After the graduation of SM Foundation’s
first batch from Tacloban City Leyte,
another 100 Dualtech scholars were
among 1,000 new beneficiaries in
technical and vocational (Tech-Voc)
education in 2016.

On September 04, 2016, SM Foundation invited partner technical
schools on its first Tech-Voc general assembly in SM Mall of

Asia, Pasay City. From its usual number of 100 scholars annualy,
SM made it to 1,000 in 2016 as they believe that graduates of
Tech-Voc get immediate jobs and have bigger opportunity to be
uplifted from poverty. SM Group of Companies also sees great
demand for skilled manpower in the country and abroad.

The first batch of Dualtech scholars who all got employed after
their training attended to thank their benefactor, Mr. Harley

Sy, President of SM, for his generous assistance after the
devastation of Typhoon Yolanda in Leyte in 2013. The event
started with Thanksgiving Mass officiated by Don Bosco priests.
Ms. Linda Atayde, Executive Director, gave a talk about SM Group
of Companies and the birth of SM Foundation which directed its
focus on education. Through scholarship grants, SM Foundation
opens better career opportunities to deserving students.

Each trainee from the partner schools gave testimony about their
life and the help of scholarship grants given by SM Foundation.
For Dualtech, Mr. Royce Bagro, who is now one of the Learning
Facilitators of Dualtech spoke to the audience. He shared, “Ako
ang panganay sa magkakapatid. Ako ang pinagkatiwalaan ng
aking magulang na makapagtapos pero ako iyong nagloko. Sinabi
ko sa aking magulang na babawi ako para mapasaya ko sila”. The
biggest turning point was during Typhoon Yolanda which many
families suffered including them. He heard that Dualtech Center
offered scholarship in Electromechanics Technology. He took the
chance to apply and then was accepted. During his training at
Dualtech and AG&P in Bauan Batangas, he said, “Sa training ko
natutunan kung paano magtyaga sa isang bagay at magkaroon
ng maraming skills. Sa AG&P, nakakuha ako ng background sa
welding na pang international ang standards.”

Mr. Harley Sy personally visited Dualtech in 2014 and referred
the school to SM Foundation. He addressed all the scholars that
schools are selected by their group those they believe to have
great impact to the welfare of many scholars. “You [scholars] are
in good hands. You have good chance to do well”, he said. Mr. Sy
commended Mr. Bagro for his confidence which was developed
through skills training and values formation of Dualtech. He

also shared “You have so much to do and so much to achieve.
Yet, so much challenges and problems to face and it is part of
life. Be positive, learn to deal with it and have the ability to find
solutions. | am convinced with Tech-Voc program because | deal
with a lot of people na hindi kayang makagraduate sa college but
very successful. Kapag may problema, they look for solutions and
when you solve problem, you will have more value.”

After the inspiring talk, Mr. Sy gave a 3-D movie screening treat
in [-Max Theater, SM Mall of Asia.

“People helping People” is the founding principle of SM
Foundation which is the heart of SM Group of Companies. They
serve by supporting and empowering communities through
education, healthcare, disaster response, shelter, environmental
programs, care for persons with special needs, and farmer’s
training. Established in 1983 by Henry Sy Sr. and Felicidad Sy,
they focused on social inclusion by nurturing and caring for
underserved communities where SM is present.




GT Foundatlon partnered w1th Dualtech_Center for the

Scho arshlp in Tech

On September 1, 2016,

25 scholars from Leyte

and Bohol who were
sponsored by GT Foundation
were given Certificate

of Recognition after
completion of 6-Month
Basic Training Program

in Electromechanics
Technology. These scholars
were placed to Dualtech
partners for the next
phase of training where
actual work exposure and
advanced skills are to be
provided.

Two scholars shared

their stories during the
earthquake in Bohol and
Yolanda-typhoon in Leyte.
After the devastation, they
were forced to work to help
their families who have
been recovering from the
loss. Mr. Jeffrey Cotejar
from Leyte said, “Noong

natapos ang bagyong
Yolanda, hindi naming alam
kung mabubuhay pa kami.
Naghanap kami ng saging at
kamote para may makain.
Makalipas ang dalawang
taon, bumalik sa dati pero
marami ang nasiraan ng
bait dahil marami ang
nawala sa kanila — hindi lang
materyal kundi pati narin
ang mahal sa buhay” His
cousin who graduated from
Dualtech told him to apply
for scholarship. He was then
selected to be among the
first batch of GT Foundation
scholars. Mr. Cotejar is
undergoing in-plant training
at Asia Brewery in Cabuyao
City.

Ms. Marla Santiago, Program
Officer of GT Foundation,
witnessed the recognition
day. To inspire the scholars,
she told the story of the
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founder, Mr. Ty, who is not
a college graduate yet his
hard work, patience, and
perseverance brought up
one of the largest banks in
the Philippines - Metrobank.
She also said to scholars,
“Masaya ako na kayo ang
napili namin as scholars.
Very proud kami sa inyong
lahat na papasok na sa in-
plant training. Hindi na lang
kayo Dualtech kundi pati na
din GT Foundation scholars.

1”7

Congratulations!

During the Metrobank’s 54th
Anniversary on September
05, 2016, GT Foundation
invited Dualtech to attend
the Anniversary Grants and
Turnover Ceremony and
Luncheon hosted by the
Group Chairman, Dr. George
SK Ty in Metrobank Plaza
Auditorium, Makati City.
Through STEP Program,

L

(STEP) Program

GT Foundation added
sponsorship grants for 50
scholars. Mr. Arnolfo Morfe,
Dualtech President said,
“Once again, we would like
to thank GT Foundation for
sponsoring the second batch
of 50 scholars from Cebu,
Bohol, Palawan, Nueva
Ecija, and Camarines Norte.
The financial assistance has
now reached other far-flung
provinces to fund deserving
scholars to undergo the
two-year Electromechanics
Technology program.” This
annual event paid tribute

to their partner foundation
and communities for various
initiatives that contribute for
the good of the nation.

Mr. Morfe added, “Dualtech
and GT Foundation share a
common mission to uplift
the lives of the scholars
through technical training
which will eventually

lead to immediate jobs.

By helping them, we also
contribute to their families,
the communities, and our
country.”

GT Foundation, Inc. (GTFI)
was incorporated on
October 7, 2009 with the
purpose of integrating the
philanthropic activities of
the Ty family and investing
in strategic programs

that respond to the basic
needs of the less privileged
members of the society.
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Education is not about money,
it is about happiness

— Dr. Jose Sandejas

Marubeni Foundation gave
acknowledgment to the sets of scholars
who completed their studies at
Dualtech at SGV Building, Makati City
on November 21, 2016. The Annual
Scholars Night was an opportunity in
celebrating excellence in the challenging
academic and training environment.

The scholars were gathered for

their diligence and hard work to be
recognized. What could be more
inspiring to see and hear the alumni
shared stories of their struggles and how
they survived.

The audience was motivated by

the inspiring message of Dr. Jose
Sandejas. In a brief remark, Dr. Sandejas
mentioned two advantages of a
technical vocational education. First,

graduates have a higher percentage of
employment compared to those who
finished university training. Second,
while employed, he can study further.

Dualtech trainees and graduates joined
the get-together. Mr. Cris Vergara,
Dualtech alumnus shared how Marubeni
Foundation helped him pursue the
2-Year Electromechanics Technology

at Dualtech Binondo Manila. Studying
while earning was his desire, and he saw
it possible at Dualtech. Upon enrolment,
Dualtech offered him scholarship under
Marubeni Foundation Inc. He shared,

“l am so blessed. Thank you Marubeni
Foundation for the financial support.
Through your assistance, | was also able
to help my family.” He graduated in 2008
and worked in different companies. In

2011, he moved to Dualtech and works
now as an Industrial Coordinator.

As of 2016, Marubeni assisted over 300
scholars who are all gainfully employed.

The friendship between Dr. Sandejas and
the Yulo family, was also instrumental

in establishing Dualtech in Carmelray,
Canlubang Calamba City 25 years ago.
The Yulo’s wanted a school in Carmelray.
Dr. Sandejas offered the mission and
vision of Dualtech to help educate

the less fortunate by forming them as
morally upright persons and contribute
to the industry by educating people in
the technical aspects as well.

The scholarships given by Marubeni

to many trainees helped change lives.
Marubeni Scholarship Foundation Inc.
was established on October 16, 1989.
The Foundation targets to help the
less-fortunate youth realize their dream
of education. Dr. Sandejas was former
Chairman of the Board of Trustees of
Dualtech and now Vice President of
Marubeni Scholarship Foundation.
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would just be

- Celso Aguaviva, Scholar

Engr. Andy Malihan, one

of Dualtech mentors,
introduced Angelicum
Foundation to Dualtech.
The Angelicum Foundation
is the CSR arm of the Ortoll
Group of Companies. Last
May 2016, Mr. Jorge Ortoll,
a majority stockholder of
Ortoll Group of Companies
visited Dualtech and was
able to witness students

in action and the facilities.
Interviewing students, he
saw their determination to
continue their education.
The resolve of each student
mattered a lot to the Ortoll’s.

“Angelicum Foundation gave me a chance
to continue my studies which, | thought,

a dream.”

Angelicum began by
sponsoring two scholars in
Manila Campus in 2013. As
time passed, they saw the
potential of students’ being
job-ready after their training
at Dualtech. Thus, they
increased sponsorship of
scholars and, to date, there
are 15.

Celso Aguaviva, who is a
Dualtech student from
Antequera Bohol is one of the
scholars of Angelicum and
now a trainee at Transcend
Technologies, Inc., in Laguna
Technopark. When Celso

was asked how Angelicum
changed his life: “Angelicum
Foundation gave me a
chance to continue my studies
which | thought, would just be
a dream. When | graduated in
High School, | thought that |
could not continue my studies
anymore. We didn’t have
enough money to sustain the
daily needs and expenses

if I go to college. But when
Dualtech came to our place
and discussed the opportunity
to enroll in a technical
vocational school, | accepted
the opportunity with no
hesitation. When | started at

Dualtech, | was worried about
my daily expenses. That’s
when Angelicum Foundation
came and asked me if |

will be interested in their
scholarship program. | am
very thankful to Angelicum
for this rare opportunity. |

will be forever thankful to the
Ortoll Group of Companies for
this scholarship. | will never
be here at Dualtech without
their scholarship.”

The Ortoll Group is engaged
in real estate leasing business
and have properties in the
cities of Manila, Makati,
Mandaluyong, Quezon City,
and San Juan. The Group
also has agricultural lands in
Batangas. To date, the Ortoll
Group has 17 corporations.
They have been doing
business in the Philippines
for almost 42 years. It was
the late (mother) Dona
Concepcion Ortoll who was a
Philanthropist sending many
kids to school.



CEBUANALHUILLER

llE b I H d It ALS is a parallel learning system that provides a practical option to the
n a [ ng a u existing formal instruction. When one does not have or cannot access formal

education in schools, ALS is an alternate or substitute. ALS includes both the

SChOOI d ro pouts non-formal and informal sources of knowledge and skills.

o The Cebuana Lhuillier Foundation, enabled thousands of school dropouts to

to Co ntl n u e restart their education through 19 Alternative Learning Centers. These centers
promote the Alternative Learning System (ALS). Some students who finished

High School through ALS were given further opportunities by continuing their

StUdyi ng th rough education in Dualtech.

AI ° It was their Regional Manager, Mr. Mico Jimenez, who recommended

te rn atlve Dualtech to be one of Cebuana Lhuillier’s partner institution for scholarship.

Since 2001, Cebuana has been implementing scholarship program within

Lea rn i n 11 educational institution. Children and employees of PJ Lhuillier Group of
g Companies enjoy the privilege to have such scholarship.

Ce nte rs 7?7 | Mr. william De los Reyes, a beneficiary, has this to say: “ Many people say

° opportunity knocks once. But for me, there was more. | am very fortunate
to be given the chance to study at Dualtech and at the same time be one of
the scholars of Cebuana Lhuiller in 2011. | am grateful that they gave me this
opportunity. Wherever | am now and will be in the future, Cebuana Lhuillier
and the people behind it will always be part of my journey.”

Aside from the recommendation of Mr. Jimenez, Cebuana saw the
potential of Dualtech scholars’ having high employability upon graduation.
The transformation of each student is also an important factor Cebuana
considered in trusting Dualtech as their partner. In 16 years of partnership
with Dualtech, Cebuana has graduated 64 scholars.

DUALTECHF ORGE. = 5



LAQ FOUNDATION, INC.

“I was given another chance to change my life”

In 2015, Lao Foundation gave
educational assistance to 20
Dualtech scholars from Camarines
Norte, Abra, and llocos Sur. After
this batch, LFl added support to 20
scholars from Romblon, Surigao
Del Norte, Nueva Vizcaya, Cebu,
and Zambales.

Included as beneficiaries of LFI
Scholarship grants is the first batch
from Surigao City whose families
were affected by the recent
earthquake in March 2017. The six
scholars were recruited through
the help of the coordinators from
Saint Paul University.

Jomar Estrella was raised in a
family for which fishing is the
only source of income. His older
brothers gave up their studies
to send Jomar to high school.
He said, “Hindi kasya ang kita
ng aking tatay para pag-aralin
kaming magkakapatid. Noong
nakapagtapos ako ng high school,
nagpasalamat ako ng sobra sa
aking mga kapatid.” After high
school, he knew too well that
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college education was not an
option. Immediately, Jomar worked
as janitor in Saint Paul University.
After few weeks, the school told
him about the scholarship program
of Dualtech Center.

Another scholar, Ronito Ligad Jr.,
stopped in 3rd year high school. At
a young age, he worked as farmer
and a helper in a construction site.
He set aside secondary education
to preserve income for his parents
and for the tuition of his younger
siblings. His cousin told him about
Alternative Learning System (ALS).
He enrolled without informing

his parents who only knew he

was only working to support the
family. He said, “Mahirap lang po
kami. Noong nalaman ng magulang
ko na nakapagtapos ako sa ALS,
natuwa po sila sa akin.” His mother
heard about Dualtech in Saint Paul
University and referred his son to
be among the scholars.

These two scholars have similar
stories with other 40 Dualtech
scholars supported by Lao

Foundation, Inc. Through the
scholarship grants, scholars find
hope to pursue further education.
Ronito said, “Nagpapasalamat ako
sa Lao Foundation na sinuportahan
kami sa pag-aaral. Dito na
matutupad ang pangarap ko na
mai-ahon ang aking magulang sa
hirap.”

The first batch of LFI scholars will
complete the training program in
July 2017. These scholars have a
common goal — to help their family.

Lao Foundation, Inc. (LFI) grew
out of the informal outreaches

of D&L Industries’ holdings

and member companies in the
communities where it operate. LFI
aspires to make a dent in the lives
of the poor Filipinos as its way

of sharing and giving back. The
foundation engages in a diversity
of programs and services to make
a significant impact in the lives of
its beneficiaries through education,
values formation, and livelihood
programs.



The referral or suggestion of one foundation to another,
bears fruit that benefited students from Tacloban.

When Consuelo
Foundation learned

about a visit of Dualtech
to Tacloban, they invited
Streetlight to come over to
check what Dualtech could
offer. That was the first
encounter of Streetlight
with Dualtech. Three staff
from Streetlight attended
the orientation and they
were amazed with the
values formation that

a trainee could inherit.
Streetlight was also
convinced of the platform
of being employed after
two years of studies.

23rd of October 2015
when Dualtech visited
Tacloban to recruit possible
trainees who can study in
Dualtech Training Center,
Laguna for two years.
Dualtech conducted an

orientation for the out-
of-school youth who
stopped their education
after finishing high-school
and for those who can not
afford to go to college but
still wishes to study and
interested in finishing a
vocational course.

Streetlight was able to visit
Dualtech on November 16,
2016, they have seen much
more than they’ve heard
during the orientation.
Witnessing how the
trainees of Dualtech show
respect to people and how
politely they interact with
new people. It shows that
the scholars are not only
equipped with technical
skills but with values.

“We expect nothing in
return from our scholars as

long as they will continue
to mold themselves to
become better persons.” a
message from Streetlight.
It would be true to say
that the achievements

of the scholars are also
the achievements of
Streetlight.

Mark Anthony Royo was

a scholar of Streetlight
even before studying in
Dualtech. Mark was given
support to go to college
but due to lack of focus,
he himself volunteered to
stop because he felt that
he no longer deserve the
scholarship. He worked for
several months farming
together with his father.
He had this realization
that it was a lot easier to
hold a ball pen for writing
compared to a machete for
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cutting off grasses.

A friend of his mentioned
that there is a school
named Dualtech that

is looking for possible
trainees willing to study in
Laguna. After hearing this
news, he told his parents.
He knew that it will be
hard for them to support
his studies financially.

It was about time to go
back to Streetlight and
apologize for wasting the
previous opportunities.
Seeing the willingness
and eagerness to study in
Dualtech he was given the
second chance. Mark was
granted the scholarship.
He is now currently on his
8th month in Fuji Electric
finishing 18 months of on
the job training.



The Silver Finance
Foundation (SFF
sugported over 50
ualtech scholars
from different
provinces in the
Philippines

One of their scholars,
Mr. Ariel Tucay from
Cainta Rizal, topped

as Class Valedictorian

8 B FOR(GE. NEWSLETTER

FOUNDATIO

The Silver Finance Foundation (SFF) supported over

500 Dualtech scholars from different provinces in the
Philippines for the tuition subsidy, meals, transportation
and other school related expenses. Every year, SFF
supports out-of-school youth to avail of the two-year
Electromechanics Technology course of Dualtech Center.

Al
N

One of their scholars, Mr. Ariel Tucay from Cainta Rizal,
topped as Class Valedictorian. On his valedictory address
in 2015, he said:

“Taos puso naming pinasasalamatan ang
Silver Finance Foundation na nagbigay

ng scholarship sa amin bagamat di namin
sila nakilala ng personal. Ang buhay ko
noong una na parang “WALA LANG” ay
pwede palang maging “MERON”". Na ang
mga siguro ay pwede palang maging
sigurado. At ang mga mali ay pwede pang
maitama. Natutunan namin maging isang
“MABUTING TAO”, na siyang maituturo
namin sa mga taong nakapaligid sa amin.”

Mr. Tucay works now as Property Specialist of Eastwood
Condominiums in Quezon City.

In 2015, SFF helped 69 scholars from Bohol and 36
scholars from Leyte. These scholars will graduate in 2017
and are expected to be of help to their families who
were victims of the calamities in the Visayas Region.

Silver Finance, Inc has been in the business of improving
the quality of lives of customers, loan consultants,
employees, shareholders, and the communities they
serve for 30 years.
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On October 1, 2016, Ms. Maria Rosario
Yulo-Ng, Managing Director of Carmelray
Development Corporation graced the
Commencement Exercises at Dualtech which
was also the occasion to celebrate the 34th
Founding Anniversary of Dualtech and 25th
year of existence in Carmelray Industrial Park,
Canlubang, Calamba City.

Dualtech started in Carmelray through the
generosity of the family of Mrs. Carmen
Yulo. In 25 years, Dualtech in Canlubang was
able to produce around 7,000 graduates
from this campus alone. Quoting Ms. Maria
Rosario Yulo-Ng “Dualtech has helped so
many families through the valuable technical

education it has imparted.”

“Dualtech
has helped so
many families
through the
valuable
technical
education it
has imparted.”

DUALTECHF ORGE = 9
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Ramiro De Borja works at Zenith Corporation, a partner company of Dualtech which
owns a commissary plant of the Jolibee Group based in Laguna. He is an alumnus
who graduated from Dualtech in 1991 and belongs to section/class A10. Ramir has
two sons who also graduated from Dualtech: Russel 25 years old, of C-222 graduated
in 2009 and Ramir, Jr., 22 years old of Section C287 graduated in 2012. Both are

now working as technicians: Russel with Pepsi Cola Phils. in Muntinlupa City at the
Engineering Department and Ramir, Jr. at the Red Ribbon Commissary in Pasig City at

its Production Department.

Ramir, Sr. comes from Pililla, Rizal.
During his Dualtech days he was
trained at RFM Corporation - Gerber
Division (Engineering Department)
where he learned much in both
mechanical and electrical works. He
was then hired at RFM - Indofood
Corp. where he worked for 13 years
before moving to his current company
where the family decided to be
located near at. “While going through
the training and applied exposure in
the partner factory of Dualtech where
| was assigned, | had to deal with
more senior employees and overcome
many difficult situations. | learned

to show RESPECT to my co-workers,
practice HUMILITY and sustain my
interior DETERMINATION. Through
the guidance of mentors, | was able
to affirm very important VALUES in
my daily life, most especially the
following: PRUDENCE, deliberating on
things before deciding; JUSTICE, giving
whatever is due or fair; TEMPERANCE,
moderating one’s action, thought

or feelings; FORTITUDE which refers
to mental strength and courage

in pursuing these values despite
danger or pain; PERSEVERANCE,
continuing with effort to do or achieve
goals despite difficulties or failure;
Remembering these VIRTUES allowed
me to keep on working to develop
good personal CHARACTER and
positive work ATTITUDE, ultimately
striving towards greater LOVE of
God”. These principles are what Ramir
regards as qualities that he wished

his sons would also learn to imbibe as
part of TATAK DUALTECH.”

Yet Ramir is not the first one to have
sent his sons to study at Dualtech.
The honor goes to one of the first five
graduates of Dualtech in 1987, section
A1, chairman of his class and first
president of the first alumni general
assembly namely Arnold Palacol. His
sons Richard and Arnold, Jr. also took
up the Dualtech course at the Binondo
campus, completing their training in
2007 and 2008 respectively.

Arnold, Sr. was joined by his sons

in UAE where he commissions and
maintains industrial equipment. He
himself tutors them automation skills
in which he has become an expert on.
Arnold hails from Pandacan, Manila
where neighbors who witnessed

his success got their sons to follow
his footsteps at Dualtech as well.
Many are now themselves successful
professionals working in various
industries here and abroad.

Arnold decided to send his sons to
his alma mater because he wanted
them not only to be grounded in
solid technical foundation but more
importantly to learn how to be good
individual persons. Another son
JONARD also wants to attend training
in Dualtech. “l am very proud of the
work my sons are doing and also very
proud that they attended training at
DUALTECH.”

Similarly, another alumnus, Adolf
Esparas, Jr, who belongs to section A7
and graduated in 1990, when asked
why his son Adolf Ill also enrolled at
Dualtech, affirmed the testimonies of

Arnold and Ramir: “I have engineers
in my team who graduated from
various reputable universities. When

| learned that my son thought of
becoming an engineer himself, we had
a serious talk where | convinced him
about the merits of solid professional
training and grounding in technical
experience where one attains high
level of maturity. | thought those
engineers did not have such thorough
preparation in work. Dualtech
became the logical option for my son.
Fortunately, my son liked the idea
even if he knew that | could afford to
send him to a university of his choice.”

Adolf Jr. works for a reputable

food manufacturing company. His
son, Adolf lll (of section C311 and
graduated in 2013), while at the
Dualtech program was trained as
OJT at Daiwa Seiko Phils. then got
employed at URC for a year and
transferred to Benison Corporation
located in GMA Cavite, and has been
working there as technician. He will
pursue his Mechanical Engineering
degree while continuing to work.

The sons, each of whom has his own
individual story to tell had one thing
in common: They look up to their
hardworking father and wanted to
imitate “Dad”.

Like fathers, like sons indeed.
(There are three more fathers,

Dualtech alumni, whose sons are still
in the program)
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DUALTECH PARTNERS WITH
EAST-WEST SEED FOUNDATION
FOR VEGETABLE GARDEN
PROJECT
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“With the garden
project, Dualtech can
show trainees how to

farm and produce good
crops in a scientific
manner and help provide
food sustenance at the
same time”

Dualtech Training Center Foundation and
East-West Seeds Foundation partnered
for a Vegetable Garden Project at
Dualtech Campus in Canlubang, Calamba
City. The project aims to educate the
volunteer trainees and staff on improved
techniques of growing vegetables. In the
course of the project, two events were
organized, one at the beginning of the
first cycle of cropping and another at the
end of that cycle — the first harvest.

SEMINAR AND FARM TOUR

East-West Seed Foundation facilitated

a three-day seminar at Dualtech Center
and farm tour in Batangas on July 22-24,
2016. In preparation for the vegetable
garden project, East-West Seed trained
Dualtech volunteers about basic
vegetable gardening.

L

Mr. Arnolfo Morfe, Dualtech President,
said at the onset of the seminar, “Ang
Dualtech at East West ay itinadhana

ng Maykapal na pagtagpuin. Pareho
silang itinatag noong 1982. 34 years
nang nagbibigay ng dekalidad na mang-
gagawa ang Dualtech at mabubuting
binhi naman ang East-West Seed sa ating
lipunan.” Mr. Crisanto Sabino, Executive
Director of East West Seed added

“Ang aming hangad ay mapataas ang
production at ang consumption para sa
healthy living.”

Ms. vy Joy De Guzman, Head for
Institutional Partnerships and
Communications Unit, together with her
team, Ms. Michelle Jean Calica, Program
Officer, and Mr. Jan Adriel, OIC for
Education and Training Unit discussed
the processes and technology for
different types of vegetables including
good farm practices.

The volunteers had actual workshop and
planting demonstration.

Mr. Eduardo Payas, Dualtech student,
shared “We would like to thank Dualtech
and East West Seed for giving us the
opportunity to become part of this
seminar. Dahil malaki po ang magiging
tulong nito sa amin, lalo na sa aming
pag-aani sa aming mga probinsya.
[tuturo namin ito sa aming mga kamag-
anak para mas mapalago ang aanihin.

At para na din madadagdagan ang
aming source of income. Dabhil dito,
hindi lamang Electromechanics ang
natutunan, ngayon pati na din ang
Farming.”

In the final day, Mr. Tedy Palmores, and
farm owners hosted the participants

in their farm and Mr. Hilo Cruz briefed
them about their techniques.

HARVEST FESTIVAL

On October 25, a Harvest Festival was
held during Dualtech’s 34th Founding
Anniversary and 25th Year of Dualtech
in Canlubang, Calamba City. This was
attended by representatives from
partner companies, local community,
and Carmelray Industrial Park personnel.

Mr. Rodolfo V. Sta. Ana Ill, Community
Relations Manager of Dualtech, initiated
the “harvest-game” by explaining the
mechanics among the participants

right after the ribbon cutting ceremony.
Among the harvests were patola,
eggplant, pipino, sitaw, tomatoes, bell
pepper, and pechay.

Ms. Joyce Gaviola, Program Head of
East West Seed Foundation shared
their experience on how their instituion
helped farmers in the Philippines and
Asia to improve cropping and planting
of the seeds. She said, “It is really a
pleasure to be a partner with Dualtech.
Kahit po gaano kaganda ang aming buto,
kahit gaano kaganda ang technology

na nakita nyo, kahit gaano po kasipag
ang aming mga kasama, kung hindi

po nakiisa ang Dualtech, wala pong
laman ang bayong natin”. Vegetable
gardening is a form a livelihood which
they advocate among Filipinos. She
encouraged the participants to bring
vegetable gardening at home and

eat vegetables. She added, “Eating
vegetable is a healthy lifestyle. lincrease
natin yung awareness sa pagkain ng
gulay para mas maging healthy tayo at
humaba ang ating buhay.”

After the harvest festival, trainees and
guests performed special numbers. The
last activity was a cooking tutorial using
the vegetables harvested.
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Nexperia (formerly NXP Semiconductor Cabuyao and Philips
Semiconductor) hosted Dualtech and its guests at its facility
in Cabuyao City. Mr. John Frederick Ramos, Sr. HRM Manager,
introduced the company and shared experiences partnering
with Dualtech. As a long-time Dualtech advocate, he said “I
strongly believe the mission of Dualtech. Marami pong galing
sa Dualtech na naging successful.”

Former Dualtech Industrial Coordinator, now Senior Labor
Relations and Admin Manager of Nexperia, Mr. Arnel Sumagui,
had many stories to share from when he was still with
Dualtech in 1988. He shared, “One of the best areas of training
is the Dualtech set-up. So our trainees like in Telefunken that
time were successful.”

One of the Dualtech graduates, Mr. Mike Reyes, gave
testimony about his training in 1998 and now that he is an
engineer at Nexperia. He said, “Matutunan mo hindi lang
yung skills pati narin yung formation. Mas marami tayong
matutulungan na estudyante.”

Ms. Gelyn De Castro, Principal from Tagkawayan Quezon,
referred some scholars from her school. There were also
graduates from the province who came back to her. She
shared, “Napakalaki po ng pasasalamat ko sa Dualtech dahil
ang mga estudyante po sa amin ay mga bulakbol. Nakita ko sila
makatapos sa Dualtech. Nakita ko ang kanilang pagbabago.”

From Cebu, Ms. Helen Obenieta, ALS Coordinator, sent ALS
graduates from Mandaue Cebu. For 3 months, she noticed
changes on the attitude of their scholars. At NXP, she almost
cried after seeing the scholars who thanked her for bringing
them to Dualtech. On one of her conversations with them, she
shared “Ma’am kahit malayo kami sa magulang namin tinitiis
nalang namin para may pagbabago sa buhay namin kaya
maraming salamat sa inyo dahil maraming nabago sa aming
mga sarili dahil sa Dualtech.”

Nexperia currently trains over 30 scholars from different
provinces.
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AMHERST LABORATORIES, INC.

On November 17, Mr. Limuel Razo, General Manager,
welcomed the participants at its Unilab Pharma Campus
facility in Binan City. He shared that his connection with
Dualtech started around 1987. He said, “All those years, |
always believe in the quality in the education and training
that is afforded to financially challenged students.” Just like
Dualtech scholars, he also came from Mindanao and was
one such student during his time. He also acknowledged the
efforts of the coordinators who involved themselves in finding
qualified scholars to pursue vocational education at Dualtech
and some who provided scholarship to the students. He said,
“You help provide medium for these students to be properly
oriented not just on the technical side but equally important
on personal values. We would like to have students who
eventually become our workers with work ethics guided by
Christian values.” He called this a good partnership between
the academe and private sector.

Ms. Michelle Samson, HR Officer, introduced two Bohol
scholars who are trained at Amherst Laboratories and one
graduate, Mr. Harold Bitoro, who also shared their stories and
experiences. Mr. Bitoro works at Amherst Laboratories now for
10 years. From a squatter area in Caloocan, he learned about
Dualtech when he worked in a pier in Malabon and was told
about Dualtech by the other workers. To sustain his finances,
he accepted drawing projects. He was employed immediately
after his 18-month training at Amherst. He shared, “Bilang
empleyado, dinadala ko parin ang pagiging Dualtech. Alam
natin sa ating mga puso na ang pagtatrabaho ay hindi lang
kung ano iyong output natin, kundi punuin ng pagmamahal
ang ginagawa tulad sa ibinigay at itinuro ng Dualtech.” One of
the coordinators from DepEd Bohol, Ms. Elizabeth Escolano,
shared, “Naisama na sa program namin every Saturday ang
pag advocate ng Dualtech. Nakakatulong ang Dualtech sa
amin na magkaroon ng partner kasi may career path na iyong
learners namin”

Mr. Razo ended the tour saying, “We are proud to showcase
our facility, showcase our capabilities for some of you who
would be recruiting more students from the provinces to
bring them to Dualtech to pursue their studies. You will

have something to show and tell them about our company,
Ambherst Laboratories.” Other than Amherst Laboratories, Mr.
Razo mentioned CSR projects of Asian Antibiotics, Philippine
Health Foods, Amherst Parenterals, and now AM Europharma
Corporation which are part of the Unilab Pharma network.




Dualtech Center organized a 2-Day
Work-Life-Effectiveness Seminar
Workshop for its Community Relations
Coordinators from Quezon, Bohol, Cebu,
llocos Sur, and Leyte and for benefactors
who provided scholarship grants and

financial assistance to Dualtech Scholars.

Mr. Ariel Crisostomo, Dualtech
Consultant, facilitated the seminar-
workshop that covered work values
applicable to the family, workplace,
and community. The participants had
the chance to meet their recruits in the
boarding houses and in Dualtech. They

To orient the coordinators and
benefactors about the next phase of
the training program, Dualtech brought
the participants to four (4) partner
companies to meet the trainees,
graduates, company representatives,
and witnessed for themselves the actual

toured the Dualtech facility.
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HONDA PHILIPPINES, INC.

On December 02, a group of DepEd Bohol Officials toured
Honda Philippines in Sto Tomas, Batangas. The HR Team
headed by Atty. Barbara Perez oriented the guests about the
systematic process in producing motorcycles.

One of the graduates from Tayabas Quezon gave a testimony
about the training acquired at Dualtech and at Honda
Philippines. One of his memorable experiences was the
spiritual formation given by Dualtech. He said, “Ang isang hindi
ko inaasahan sa Dualtech ay araw-araw kami nag sisimba,
araw-araw kami nag rorosaryo, araw-araw dumadaan sa
chapel. Lahat ng ito ay tinuro sa amin ng Dualtech. Meron

po kaming kasama noon na nakapag pari na.” Dualtech is his
stepping stone to be able to graduate and be promoted in
Honda. He added, “Marami naturo ang Dualtech kung paano
umakto ng maayos sa sarili, isa na doon ay kung paano maging
honest talaga. Matibay kasi ang pundasyon na ibinigay sa akin
ng Dualtech habang ako ay nagtraining. May kasama ako na
limang graduate sa department namin sa machining at lahat
sila ay pinag kakatiwalaan dito.”

Ms. Jean Saturinas, EPS — Il, ALS of Department of Education
Bohol, is one of the coordinators who recruited scholars
among students in Alternative Learning System. She knew
Dualtech through other DepEd teachers and was convinced

on the possible help for OSY Boholanos. She said, “Now we
have realized that Dualtech is really commendable and the
curriculum is worth emulating. We could see in the faces of
the student and the learners that they are very disciplined and
responsible. This experience is truly memorable to me and |
hope that our partnership will be stronger not only to help but
to enlighten the lives especially those who become hopeless.”

Honda Philippines has been very active in its Corporate Social
Responsibility. They also opened possibilities of helping DepEd
Bohol on their next CSR project in the Visayas region.

NDATICA 1M heley

training in the factories.
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YAMAHA MOTOR PHILIPPINES, INC.

Yamaha Motor in Malvar Batangas also opened its factory for
plant tour for DepEd Bohol last December 02. This company
sponsored the in-plant training of 4 Boholanos.

One of the Bohol trainees, Vito Lumba Jr, shared his story
when he was challenged by the strict school policies but
having been a working student in Bohol helped him adjust.
In Yamaha, Mr. Lumba is trained in engineering. He is also

a student-leader at Dualtech. He said, “Leadership is not a
position, but an opportunity para ma-iguide mo ang kasama
mo, at training narin sa sarili mo para madala mo iyong
kasama mo sa magandang bagay.”

Inspired by the stories, Ms. Marina Salamanca, Assistant
School Division Superintendent of Department of Education
Bohol Division, was awed by the training and formation availed
by their scholars. She was newly transferred in Bohol and did
not know the program yet until she noticed scholars carrying
sacks of rice and bags of clothes and slept in the conference
hall. In her curiosity, she decided to join the group to visit
Dualtech. She said, “I discovered Dualtech. Had | known this
earlier, | should have done my very best to recruit out-of-
school youth. It was not a tour but an immersion. The virtue
of St. Josemaria is really present. To Dualtech, thank you very
much.”

Marilou Galit, General Manager for HR and IT of Yamaha,
thanked the guests for visiting the plant. It was the first time
the company hosted an educational tour for a technical
school such as Dualtech. Yamaha is continuously getting Bohol
trainees.
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Dualtech organized a forum for partner

companies regarding the partnership
and Dual Training System

In this Kapihan, representatives from
industries discussed their involvement
in the Dual Training System (DTS).
Dualtech has been listening to industry
for the past 34 years. Academe-Industry
cooperation does narrow the skills gap.

Dualtech listens so its curriculum and
training plan for the students fulfills

the needs of the industry. The training
hours required is no “field trip” as one
participant stated. She grieves over the
fact that some schools not even have a
hundred hours of practicum which does
not suffice for the safety briefing alone.

Says another company, “It is company
prerogative to set hiring policies. We
know what we need.”

Through DTS, the company does good to
society.

The Kapihan has encouraged Dualtech to
continue implementing DTS.

“] could give 100% support to
continuing the education and getting
scholars from Dualtech. We have 30
scholars who are now our regular
employees” - Dina Gotis, HR Manager of
Daiwa Seiko Philippines Corporation

“We are viewing this as our CSR. For us,
after the tie up, we provide opening for
people to work for us. We have more
than a hundred trainees who went

to our factory. We have gotten very
positive comments from our partners
in Malaysia, Singapore, and China on
how these trainees perform in their
factories.” Nory Araza, Operations
Director, Telford SVC Philippines, Inc.

“I would like to give these kids the break
and opportunity to grow and to develop.
| support and continue this recruitment
from Dualtech to train scholars so they
could join us or if they decide to leave,
open better opportunities by having
qualification in applying for a job. Rest
assured we will continue this CSR.”
Patrick Cua, General Manager, Kooler
Industries, Inc.
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PARTNER COMPANIES

PIa ues of Ap reciation were bestowed to partner companies that together with
tech cele rated years of partnership.

Dualtech has now 11,000 graduates through
its partnership with over 130 companies.

—_— 30 YEARS

HAY. Temic Automotive Philippines, Inc.
Vishay Philippines, Inc.

(Both formerly Telefunken Semiconductors Philippines, Inc.)

(Onfinenfal &

20 YEARS

Kooler Industries, Inc.
Philippine Bio Industries
Shindengen Philippines Corporation

15 YEARS

James Hardie Philippines, Inc.
GNQ Industrial & Contracting Corporation

10 YEARS

@ ®\. Zenith Foods Corporation
~/ Apple Printer, Inc.
Jollibee Philippine Dong Yun Plate Making

‘I ADAMAY 5 YEARS
\ INTERNATIONAL @ Adamay International Company

-, ”m“m Apawa Atlanta Inﬂust;;itles, Inc.
Reel Service Group \._ _~ Daiwa Seiko Philippines Corporation
PHRAI Flprat conoamot Telford SVC Philippines, Inc.
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TESDA TAPS

FOR ITS DTS COURSE FOR TESDA

REGIONAL OFFICERS

TESDA Regional Officers attended a Basic
Course in Dual Training System (DTS)
hosted by Dualtech and its partner companies.

The Technical Education and Skills Development Authority (TESDA) sent its officials to attend a 3-Day Program
on Dual Training System (DTS) Promotion and Implementation at TESDA Women'’s Center, Dualtech Center, and

in its three DTS partner companies.

Three batches from 16 Regions attended the course to develop the capability of designated DTS focal officers
and industrial coordinators. The speakers were the former TESDA Deputy Director, Ms. Martha Hernandez and
Dualtech Associates. The topics covered were DTS Concepts, Principles, and Implementing guidelines; Industry-
Academe Partnership in TVET; Elements of DTS; and Roles of Industrial Coordinators. As part of the learning
sessions, Dualtech arranged three (3) plant tours to observe the implementation of Dual Training System in the
companies. The participants also heard success stories of graduates and trainees under the DTS program.

SHINDENGEN PHILIPPINES CORPORATION (SDP)

The company has been a partner of Dualtech for 20

years. It was the second batch of TESDA DTS Officers they
accommodated for DTS plant exposure. On September 29,
the HR team headed by Ms. Margarita Zaldua welcomed the
first batch with company presentation. Dualtech Industrial
Coordinator, Dualtech alumni, and HR staff toured the
participants in the production and engineering sections where
DTS trainees are assigned.

Mr. Richard Endrinal, HR Supervisor of SDP, opened the
forum relating how their company viewed the program as a
Corporate Social Responsibility project. He said, “Education is
their passport, bringing the values formation that they have
in Dualtech, and we are proud to say that we become part of
their achievement. They have done their best. Yun po yung
isang bagay kung bakit we look forward to having more in-
plant trainees as much as we can.”

One of the pioneer DTS-trained employees gave testimony
about his training at Dualtech and SDP. Mr. Ariel Lacao,
Engineering Supervisor, got a job offer after this 18-month
training at SDP. He was assigned in the facilities, building
maintenance, electrical wiring, water treatment, and building
works. SDP sent him to Japan for training as maintenance
personnel, then he got promoted. In his 16 years of service,
he said “Through the experience and training of Japanese
trainers, doon ko po nakuha ang lahat. Dualtech naman ang
nagbigay sa akin ng basic foundation. Doon po nag work yung
DTS sa akin. Pag dating sa pagbibigay ng technical knowledge,
hindi po namin yon ipinagdadamot dahil dati din po akong
Dualtech trainee”

The company trained over 40 scholars since 1996.
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HONDA CARS PHILIPPINES, INC.

After the enactment of DTS Law in 1994, Honda Cars was
among the first companies that were accredited by TESDA

in the Dual Training System. The company has already
implemented the program since its operation commenced in
1993 in Sta Rosa City.

On October 06, Honda Cars Philippines hosted the plant tour
of the second batch of TESDA Regional Officers. Mr. Noel
Barachina, Vice President, Division Head for Customer Service,
welcomed the guests and gave a brief background of the DTS
partnership with Dualtech. He said, “As one of DTS accredited
partner companies for many years, we are both passionate
for quality, skills development, strong technical expertise, and
good work behavior. This helps us all together to be one and
to understand and realize the true purpose of Corporate Social
Responsibility. Through the Dual Training System, we still carry
on imparting the relevant skills, values, and most of all, fulfill
more dreams for these young aspiring students.”

The company introduced its first graduate who still stays in
the company for 23 years. Mr. Nelmar Caya was trained in
the maintenance section. He shared, “Bilang empleyado ng
Honda at Alumnus ng Dualtech, madaming naitulong ang
Dualtech sa akin, sa pamilya ko at sa mga kapatid ko. Ako po
ang sumunod sa tatay ko na breadwinner nung naka graduate
ako. Nagpapasalamat po ako sa Dualtech at Honda Cars dabhil
nag-iba ang buhay ko.”

Lastly, Mr. Reynaldo Endaya Jr, Deputy Division Head for
Manufacturing commended the attitude of Dualtech
trainees which he considered as main criterion in hiring
new employees. He said, “Pag naghire kami, ang hinahanap
namin ay attitude at values formation dahil ang skills ay



kaya i-develop. Doon kasi kami nahihirapan. Mostly ang
na-hire namin, perfect attendance. Dualtech is very strict sa
attendance.” The company believes that its primary asset is
their people who are making quality products. They open their
factory as avenue for learning to many aspiring scholars. He
also added, “Honda Cars Philippines will continue to support
Dualtech for its Dual Training Program and its endeavor to
strengthen and implement its primary goal. To equip students
with competitive and effective skills that will match every
industry requirements.”

The company trained over 400 scholars.

NEC TOKIN ELECTRONICS PHILIPPINES, INC.

NEC Tokin partnered with Dualtech Center in the skills training
of about 300 scholars since 2006. As DTS accredited company,
NEC Tokin hosted the plant tour of the last batch of TESDA
Regional Officers on October 20, 2016.

Mr. Atsushi Kiyokawa, President of NEC Tokin, shared the

company’s objective that though it is for profit, they also

contribute to the Philippine society through Dual Training
System as their Corporate Social Responsibility.

The plant tour was headed by Dualtech alumnus, Mr. Rey
Baltazar, who is the section manager in tool and maintenance
department. He also trains Dualtech scholars in the repair and
maintenance of tool and die used in assembly and piece parts.
He shared, “In 2005, | introduced our first batch of Dualtech
trainees at NEC Tokin. Every time | request trainees, my boss
would always agree to get Dualtech. Right now under my
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section, | am handling 65 persons and 15 of them are Dualtech
alumni.”

In the three plant tours, TESDA DTS Focal Officers learned
the industry practices and its solid partnership with Dualtech
which industry called, Corporate Social Responsibility.

Ms. Floramel Joy C. Salongsong, TESDA Partnerships and
Linkages Office (PLO)-Partnerships Incentives and Assistance
Division (PIAD) joined the tours and thanked the companies
for the actual DTS exposure and testimonies. She said, “Thank
you for the opportunity to allow us to see the companies
because that added to what we are trying to sell in terms of
promoting DTS. The experiences is really great. Thank you

for being part of the partners of Dualtech and we are really
pushing for more companies in delivering DTS.”

She also appreciated the experiences shared by Dualtech as
the pioneer of the Dual Training System in the Philippines.
During the forum, Ms. Salongsong said “Ang Dualtech po ang
pwede pang benchmark in terms of Dual Training System
which is being pushed by TESDA para mas maraming mag
participate sa ganitong klase ng education system. That is
the reason why we have different participants all over the
Philippines to help us out in promoting and pushing for more
partnership under dual training system.”

The partnership between Dualtech and TESDA in promoting
the Dual Training System will help them realize its full benefit
as the takers of the skilled and values-oriented individuals
who will complement the growing technical manpower
requirements in the country.
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IN
DUAL TRAINING SYSTEM

Seven partner companies of Dualtech Center were given the Dual Training System (DTS)
Accreditation Certificate by TESDA Region IV-A.

Tanduay Distillers, Cabuyao City

AM-Europharma Corporation, Calamba City
Trans-Overseas Industrial Corporation, Taguig City
Transcendt Technologies, Binan City

Rytek International Marketing Corporation, Caloocan City
Cutting Edge Materials Processing Corporation, Taguig City
MD Aerospace Fabrication Services, Binan City

These companies added training venues for Dualtech scholars aligned in industry set-up
in bottling, pharmaceutical, servicing and repair, engineering, fabrication, and metal
works.
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TYPE OF FIRM

The DTS program outweigh the cost of training the student/trainee.

TESDA and Philippine Chamber of Commerce and Industry (PCCl) — Human Resources Development Foundation
conducted a study about the Cost and benefit Analysis of the Dual Training System in The Philippines. Dualtech
and its partner companies were among the DTS stakeholders that provided empirical data.

Key Findings

e DTS trainees provide long term benefits that includes recruitment costs (ads, personnel),
productivity difference, and orientation cost.
Combined short and long term benefits is bigger than the overall costs by Php 3,500 per trainee.
For firms in the DTS program lasting for more than 12 months, the short term benefit accounts for
about 51% of the average cost per trainee per month.

e Itis beneficial for firms to engage in training programs that are a bit longer than the usual three
months because of relatively higher benefits

¢ The non-monetary benefits include the positive image for the firm for helping young members of
society, potential increase in the welfare of the trainees (higher salary and higher probability of
being employed)

e DTS program produces substantial positive spillover effects on the DTS-trained workers — the
trainees become more productive.

Short Term

Long-Term
Benefit

Benefit

!

Overall Cost Productivity Net Benefit

Large Firms

(more than 200 employees)

29,982.00 17,376.00 9,000.00 7,092.00 3,486.00

Manufacturing

ector 29,925.00

16,413.00 17,273.00 6,498.00 10,259.00

NCR

Firms 35,487.00

17,673.00 40,479.00 10,584.00

Region 3

Firms 27,018.00 17,577.00 12,110.00

7,694.00

Region 4A
irms

4 oq
-+

28,332.00 17,265.00 16,360.00 7,539.00 12,832.00

Short Term benefits include the productivity and seasonal benefits derived by the firms.

Long Term benefits include the savings of the company in hiring new employees.

COVERAGE

The study covers four (4) regions: NCR, CALABARZON, Central Luzon, and Northern Mindanao. There were 201
out of 706 firms and 21 out of 82 technical schools participated in the study. This also covered the 112 trainees

interviewed to determine the perception of the trainees on the DTS program.

The study is also in partnership with the Federal Institute for Vocational Education and Training (BIBB) and
University of the Philippines Statistical Center Research Foundation.
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Dualtech celebrated its 34th Founding Anniversary in October 2016. Hope,
Opportunity and Transformation of Dualtech Scholars were the main theme
of the celebration.

The General Alumni Homecoming was hosted and sponsored by Dualtech
Alumni Association on October 23, 2016. As tradition goes, the 25th Year
or Silver Jubilarian Alumni spearheads the event. The festivities included a
basketball tournament.

Fr. Nico Corvera, Dualtech alumnus, celebrated the Holy Mass. On his
homily, he shared three important points. “We have to RENEW OUR SOULS.
We should have a renewal of what we have gained from this institution. Not
only our knowledge in technical but most specially the spiritual. Secondly,
REKINDLING, para pag-alabin ang ating natutunan upang magbalik muli ang
ating kasipagan, magandang pakikitungo sa kapwa at ang relasyon sa Diyos.
Lastly, THANKSGIVING dahil kung hindi sa Kanya ay wala tayo and everything
that we received is a blessing from our Lord.”

At 12:00NN, the main program started with lunch. The Alumni Association
sold polo shirts as souvenir. Asia Brewery, Inc., a partner of Dualtech,
sponsored the drinks.

Over all, the Alumni Homecoming at their own Alma Mater served as
occasion for the alumni to reminisce their days at Dualtech. They also
reacquainted themselves with former classmates and friends, and
strengthened the Dualtech spirit among the alumni community. The
gathering also served as a place where they could expand their network
with other alumni.

The next Alumni Homecoming promises to be an event for more
entertainment, nostalgia, recognition and fellowships, and greater
attendance. Alumni will again congregate at the Dualtech Campus
come October 2017.
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THROWBACK
DUALTECH

In August 1998, the then Prelate of Opus Dei Bishop
Javier Echevarria visited Dualtech Center. He was
welcomed and toured in the campus by the late
President of Dualtech Center, Mr. Ramos B. Santos.
The Prelate was also greeted by Mrs. Carmen Yulo and
her family, being benefactors of Dualtech and donor of
the property where the school is now located. Board
members, associates, students and friends were also
present. The picture shows him with Mrs. Yulo, the
chaplain at the time, Rev. Fr. Gerry Quejada and some
students.

Bishop Echevarria also blessed the tree which was
planted and has now grown in the rotonda. He had
some private conversation with some board members,
managers, and associates of Dualtech.
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-“.EDuaItech with Fr. Mark
“Anthony Cayago and
Fr. Paul Rene Ofemia at
« Bishop’s Place in Legazpi,
Albay

Dualtech in Gawad Kalinga, &
Ormoc, Leyte :

Mr. Rodolfo V. Sta Ana 1]
oriented the students of St.
Paul University in Surigao.

11K

PDualtech team with ALS
Coordinators and mobile

’

Mr. Jose Jacob talked
about Dualtech at St.
oseph Cathedral Parish in
Romblon

& (Dualtech at Co Tek Chun
“" 8 |National Trade School in
‘Pagadian City, Zamboaga

To reach out to less-fortunate young people in other parts
of the country, Dualtech Center’s Community Relations
Office had joint campaigns with several public/private
institutions and parishes.

Schools like St. Paul University Surigao (Surigao City,
Surigao Del Norte), Aliaga National High School (Aliaga,
Nueva Ecija), Co Tek Chun National Trade School (Pagadian
City, Zamboanga Del Sur), and the Department of
Education — ALS Dept. (Lapu-Lapu City, Cebu) gathered
interested male students done in their respective schools
to attend Dualtech’s orientation.

Similar communities such as St. Joseph Cathedral Parish
(Romblon, Romblon), St. Stephen Parish (Ligao, Albay), and
Gawad Kalinga Community Project (Ormoc City, Leyte)
assembled interested applicants in their particular areas to
introduce Dualtech’s program.
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It is often said, there is “no place like home for the holidays,” but some
Dualtech scholars may beg to differ — going back home for the celebration is
too expensive and too short for a time to enjoy. For the 3rd consecutive year
since 2014, some Dualtech staff hosted a simple Christmas day gathering for
scholars who came from distant regions in the Philippines.

More than 100 scholars from different provinces such as Biliran, Bohol,
Cebu, Leyte, Misamis Occidental, Nueva Vizcaya, Romblon, Surigao Del
Norte, Zambales, and Zamboanga Del Sur joined a Christmas get-together
held in Dualtech Center last December 25, 2016. Somehow they were
able to leave behind momentarily the anguish of being away from home
especially during this special day of the year.

The program started with a celebration of the Holy Mass presided by the
school chaplain, Fr. Raul Marino Sagles. The scholars then were welcomed
by Dualtech’s president, Mr. Arnolfo Morfe who gave an inspirational talk.
During the program, many participants displayed their talents (particularly
singing and dancing), after food, drinks, and gifts were shared.

=
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ONE-DAY SEMINAR ON

“The one-day seminar on work values for
K to 12 teachers was very essential and
timely to us teachers for us to appreciate
more our duty and be inspired again and
again despite work-pressure.”

- Seminar Participant -

Cheater, is a result when we rearrange
the letters in the word teacher. It may
serve as a reminder for teachers -or

for any professional- to give the best in
fulfilling ones work. We don’t cheat our
employer of what is due them.

There were two occasions where
Dualtech had the opportunity to conduct
the seminar “Dualtech 101: Work-life
Effectiveness” to teachers. The first

was during the celebration of National
Teachers’ Month. Dualtech’s Mr. Cris
Malaiba spearheaded the activity for
Calamba City Public School Teachers.

The event was sponsored by the Rotary
Club of Calamba.

The second, was requested by the
Department of Education in Bohol.
There are good number of students
coming from Bohol. The teachers
wanted to experience what the scholars
are experiencing.

The seminar was a chance for Dualtech
to spread what it does best: teach
work values and attitudes. Dualtech
takes pride in the values formation it
imparts to the students. Many partner
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WORK VALUES FOR K TO 12 TEACHERS

(Spansored.by Rotary Club of Calomba),

companies make special mention on

the work ethics and professionalism of
Dualtech alumni and trainees in their
plant. As a teacher puts it: “The training
and other experience of Dualtech are
awesome and amazing. They are indeed
gifts from God to combat the decadence
of our out of school youth. These superb
experiences should be made accessible
to all, especially people from DepEd who
are strategically responsible in nurturing
our learners.”

Dualtech believes that in the formation
of a child, form PARENTS FIRST, Teachers
second. “The seminar is indeed a big
help to us teachers. It reminds us of our
responsibilities as teachers and most
importantly in how to value our work
and people especially coworkers and
students. To realize my purpose as a
teacher. It also gives me an idea that this
is not just work but also a ministry, a
task given to me by the Lord..”

Part of Dualtech’s CSR is a quarterly
seminar on “Dualtech 101: Work-life
Effectiveness”. Key people from partner
companies attend this workshop.
Principals, Teachers, and DepEd officers
who are interested may contact Mr.
Leonard Calma at 09178953768.




DEPARTMENT OF EDUCATION
BOHOL SCHOOL TOUR

DepEd Bohol Division toured at Dualtech
Center to meet their scholars and to see
the training program during the 6-month
Basic Training in Electromechanics
Technology.

Four (4) Bohol scholars shared their
experiences before their admission

at Dualtech, the training and values
formation acquired, and their hope to
finish the course to be of help to their
families in the province.

“Nag-aral po ako noon sa Bohol sa
kursong Bachelor of Science in Industrial
Technology Major in Refrigeration and
Airconditioning pero di po ako nakapag-
patuloy sa 2nd semester dahil puno ng
utang. Mahirap lang po kasi ang buhay.

Dualtech ang tumulong sa akin. Lagi
ko po isinasa-isip at isinasapuso na
kahit saan ako magpunta, ako ay Tatak
Dualtech”

CELSO AGUAVIVA

Antiquera, Bohol
Angelicum Foundation Scholar

Trainee, Transcendt Technology

“Adventure po ang pag-aaral sa Dualtech
kasi madami nabago sa sarili ko. Dati
wala naman ako plano magbago pero
binigyan naman ako ng opportunidad
na makapunta dito. Noong pagpunta
ko sa Dualtech, di ako nag-expect na
makatagal kasi hindi ito ang gawain ko,
bakit pa ako magbabago? Naisip ko,
sayang at may pangarap din naman
ako na maiangat sa kahirapan aking
pamilya.”

RAY JAY JENSON

Carmen, Bohol
Angelicum Foundation Scholar

Trainee, Nexperia, Inc.

“Gustong-gusto ko talaga mag-aral.
Ang pangarap ko ay makapag-tapos
dahil panganay ako sa aming apat na
magka-kapatid. Gusto ko po tulungan
ang pamilya ko dahil ako na lang po ang
kanilang pag-asa.

“Ang experience ko dito sa Dualtech ay
unique. Hindi ko akalain na may ganitong
kurso na tinuturo ang madaming skills at
ma-improve mo pa ang iyong sarili.”

G0 ALDEMAR TANONG

Tagbilaran, Bohol
Trainee, AM Europharma
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“Ang Dualtech ang nagbigay sa amin
ng HELP. HELP which stands for H —
Hope, binigyan po kami ng pag-asa na
makapag-aral pa. E — Encouragement,
hinihikayat nila kami na magpatuloy sa
pag-aaral. L-Love, dahil pinaparamdam
nila ito sa amin. And P-Prayer, dahil
pinagdadasal nila kami”

MR/REN GUARDIANO

Trainee, ACS Manufacturing

Dr. Wilfreda D. Bongalos, School Division
Superintendent of DepEd Bohol,
also shared her appreciation to the
partnership with Dualtech. “We have
no partners at all. We educate them

up to the point that they passed the
examination. We need a program which
we can trace our students if they have
jobs or pursuing further study.”

Since 2015, DepEd Bohol sent over 300
scholars.

“On behalf of the province of Bohol and
DEPED, we thank and salute Dualtech
for doing a good job to our boys. Iba na
talaga sila. Without you, our program
will not be possible”, Dr. Bongalos.

Bohol has about 20,000 out of school
youth whom they need to help as
one of the measures by the provincial
government to alleviate poverty.
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PARTNERS PROVIDE ROOMS FOR MENTORING

Four (4) partner companies of Dualtech shared spaces in their facility
for mentoring, coaching, and life skills training of Dualtech scholars.

In Dualtech’s
Electromechanics training
program, trainees study the
basics of the course during
the first six months. They

cut to size a piece of metal,
connect electrical devices,
operate lathe machines, weld
metals, draw simple isometric
plans, and clean their work
areas after each class.

Training is not just by doing
the bare minimum. They can
not simply pass their projects
without putting their very
best. They do not only focus
on the technical aspect of
the Electromechanics course,
for training to be above the
ordinary, it needs another
important element — the right
attitude towards work. At

first, trainees might not have
it yet, much less understand
the value of working well.
Somebody must mentor
them the right things, not
just once, but repeatedly for
a period of time.

At Dualtech, the trainees
attend the mentoring
sessions weekly. These are
interactive group discussions
handled by experienced
professionals who mostly
come from the same
industry where Dualtech
trainees train. They follow a
balanced curriculum which
runs for eighteen months.
In the learning sessions,
trainees express their ideas
freely; brainstorm with
their classmates; and build
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teams. Usually, they hear
talks that can be readily
applied in daily life. As

the program progresses,

the trainees develop good
criteria in decision making
that translates to good
relationships with their
family members, friends, and
colleagues at work.

Four partner companies
now provide rooms used

as training stations to
accommodate the weekly
mentoring activities. These
are Forms International

in Caloocan, Handling
Innovations in Parafiaque,
Artesyn in Rosario, Cavite,
and Telford in General Trias,
Cavite. Dualtech trainees
are also doing their in-plant

training in their factories. It
helps the trainees to attend
to weekly schedule and save
them time and allowances.
Forms International and
Handling Innovation also
opened their venues to
other trainees from other
companies.

More partners value the
mentoring program of
Dualtech. Assisting the
trainees develop technical
know-how already spells

a big difference. But when
the support goes further,
beyond the technical skills,
partners would benefit on
the productivity and proper
right attitude.



Dualtech students helped
care for the Aged in
Calamba City

Dualtech students assisted Bahay ni Maria in Brgy.
Sampiruhan, Calamba Laguna in August 2016. This
home for the aged is managed by the Missionary
of Sisters of Our Lady of Fatima for the abandoned
elderly and children with special needs.

Dualtech Center wired and installed emergency
lights and bells for designated areas and rooms.

After completing the installation, students spent
some time of conversation with the abandoned
elderly. One trainee-volunteer shared, “Gusto ko
silang tulungan. Paulit-ulit nilang sinasabi na, pag
wala na daw silbi ang tao, pinababayaan na dahil
hindi na mapapakinabangan. Sobrang nakakalungkot
ang pananaw ni lola sa buhay.” Another was
inspired after meeting Lola Edna. “Sinabe ko sa
kanya na isasama ko siya lagi sa aking panalangin
at manampalataya sa Panginoon. Dahil sa naging
experience ko dito, lalo kong mamahalin ang mga
magulang ko.”

The activity allowed the trainees to see that even
those who are being helped for lack of resources
can help.
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ERVICE AWARDEES

Five (5) Dualtech associates were recognized for their 20 years of dedicated service
to the mission of the institution.

Joel C. del Rosario Arwin F. Habana Irwin V. Quitlong
School Director Manager, People and Services Manager, Digital Affairs

Jose B. Jacob Edwin F. Reyes
Head for Scholarships Head for Learning

'|' ,
F

The Board of Dualtech Training Center Foundation, Inc. has
confirmed the appointment of Engr. Jerry Webb E. Muhi as
Executive Director of Dualtech Center.

Engr. Mubhi, before joining the Foundation, worked with Rustan
Coffee Corporation (Licensee of Starbucks Coffee International)
as Facilities Manager for nearly a decade. Prior to that, he
worked for Ayala Property Management Corporation and
spent a decade managing residential condominiums and office
buildings.

Mr. Muhi is a graduate of Master of Business Administration
from De La Salle University. He finished Mechanical Engineering
from University of Santo Tomas.
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If man is made to the image and likeness
of God, the most natural grouping

of men must somewhat follow the
grouping of God in His inner being. In
our human terms, we call this grouping
as communion. Naturally we, as human
persons, have this communion, which

is first established in the union of man
and woman in marriage. Following the
natural course of events — as willed by
our Creator--, this union bears offspring
and the grouping is called family. It is the
most basic grouping found in the human
society. It is the most natural thing.
People are not taught to form families.
They just follow nature. People fall in
love and come together. Then, children
come out naturally. The bond among
themselves is so strong that they live a
community of life.

Family is the basic cell of the society.
Many families form a society. In the
society, rules are made to protect the
individuals, the families, and the society
itself. Other artificial groupings can enter
the society but the most natural and
stable grouping is the family. The other
groups can develop into bigger and more
complex groups but not lasting. Forming
a family is in the nature of the human
persons. When a man marries a woman,
they have started a family, with children
coming forth.

In the religious environment, the
family is the domestic church. God

is first appreciated in the family. The
parents catechize their children in the
most natural way. They make the sign
of the cross, point to Jesus and Mary,
teach basic prayers, and later, bring
the children to the church. The pious
practices of the adults are embedded
in the hearts and mind of the young
members of the family.

Each family has a distinct history. Some
are poor; others, rich. Families can be
urbanized or rural. Education can be a
priority for some; while others would
give priority to earning a living. Many
families have normal lives. Some could
experience tragedies. Sport could be

a prime issue for a group of families.
Acting or singing is a line that is followed
by selected families. Whatever is the
outstanding feature of any family, the
members of the family share in the
success or failure of the family. In other
words, joys and sorrows are felt by the
members of the family. This follows the
adage: blood is thicker than water. But it
is not blind connection following blood
relations because it has to be developed
in the family life. | remember a story

of switching babies in the hospital.

It was a story of twin sisters. One of

them was taken by another family. To
cut the story short, this latter girl was
recognized by a sibling of her original
family. Necessary contact was made and
then, DNA analysis followed. Once it was
proven to be so, it was presented to the
said girl. But then, she chose her foster
parents. No emotional connection was
established with her biological parents.

Natural family ties are maintained
after the earthly existence. Just like
there is continuity of a human person,
his affinities continue in the afterlife,
most especially in the family. | would

like to recall the commentary of St.
Thomas More about his future life in
heaven with his two wives. Hence we
cannot abandon our natural family—
father, mother, siblings, children. We
can extend it to our uncles, aunts, and
in-laws. In other words, we hope that
family reunions are extended in heaven.

At the end of the day, | would like to
recall a nice idea of St. Josemaria about
the family: to see cheerful and bright
families, trying to imitate the home of
Nazareth, where Jesus, Mary, & Joseph
developed their family life.
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From unemployed to employed

Twelve (12) companies held job-fairs at Dualtech Center in Canlubang, Calamba
City to fill hundreds of job openings.

The companies that screened and hired graduates were Sasonbi Solar,
Beauchem, Gentrade, Genosi, HKR Equipment, Telford SVC Philippines, Asia
Brewery, D&L Industries, Portion Fillers, Testech, Aichi Forging of Asia, and
Daiwa-Seiko Philippines Corporation. These companies also trained scholars.

Dualtech’s training program gives advantage to its alumni. Graduates learn basic
skills in Electromechanics Technology for 6 months and acquire work experience
in partner companies for 18 months. In the course of this training, they are
formed in the right values and attitude.

These job fairs have had Dualtech graduates hired as technicians, mechanics,
machinists, operators, and electricians.

SECTOR PERCENTAGE
Semicon & Electronics 35.50%
Food, Beverage, and related products 16.91%
Fabrication 15.06%
Servicing 13.75%
Automotive 8.36%
Packaging 4.09%
Pharma and related products 1.49%
Education 0.56%
Agriculture 0.38%
Printing 0.19%

Industry sectors where Dualtech graduates were placed.
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FIVE SECRETS TO SUCCESS

On December 10, 2016,
the last batch of students
for 2016 graduated from
their Electromechanics
course. Temic Automotive,
Inc., Human Resource
Country Head, Mr.
Norman Gayloa gave an
inspirational talk to the
graduating students.

He shared his secrets

to success in his chosen
career. He told the
graduates to use the 5M’s.
Which means, “Malayo
ang tingin”, “Masayahin”,
“Magaling”, “Marami

pa ang dadating” and
“Madasalin”. He believes
that the 5M’s, applied

in daily life, can be a

ladder of success of the
graduates. Mr. Gayloa
also recognized Dualtech
for its mission to sponsor
more scholars not only
in Luzon but as far as
Visayas and Mindanao.
He also acknowledged
that Dualtech Scholars
are fortunate to have
allowance during their
training.

Mr. John Russel Pineda,
who trained at Vishay
Philippines, Inc., gave the
valedictory speech. Mr.
Pineda, during his training
at Dualtech sustained
himself by having just
hard-boiled egg as his

meal from breakfast

to dinner. He did not
mention his situation to
his parents to keep them
from worrying too much.
He was very thankful

for the opportunity that
Dualtech gave to him. He
not only learned about
Electrical, Mechanical,
and Electronics but, most
importantly, to become
a responsible individual.
He believes that his
generation is losing the
sense of responsibility.
Lastly, he shared a
quotation, “Be the best
person one can be and
strive to do the best
everyday, not only for
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oneself but also for the
people around us in order
to inspire, to motivate,
and to share the things we
learn.”

Temic and Vishay continue
to accept trainees from
Dualtech as they see the
potential of each trainee.
Formerly Telefunken
Semiconductors
Philippines in 1986, Temic
and Vishay were awarded
plaques of appreciation
for 30 years of partnership
with Dualtech Center
during the graduation
ceremony.




NEWPARTNERS

Ten new companies partnered with Dualtech during the 2nd half of 2016
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Providing Pachoging Sobidtions
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Creating Value Through Quality Designs

a: [OIC

a SONION PHILIPPINES, INC. provides solutions to G BRIDGESTONE CORPORATION is the world’s
improving the quality of life of the hearing impaired. largest tire and rubber company. In addition to
The company manufactures hearing aids, in-ear tires for use in a wide variety of applications, it also
earphones and hearables/wearables. manufactures a broad range of diversified products,
which include industrial rubber and chemical products
0 GLADES INTERNATIONAL CORPORATION and sporting goods.
is key Supplier to the major QSR’s and Institutional
Food Companies in China, New Zealand, Australia and 0 AMS ASIA, INC. develops and manufactures high
Philippines. The company specializes in supplying top performance analog semiconductors that solve
Quick Service Restaurants (QSR) and Institutional/ its customers’ most challenging problems with
Retail Packaging. Glades does creative package design, innovative solutions. AMS’s product range includes
prototyping, in-house tool design and build, extrusion, sensors, sensor interfaces, power management ICs
thermoforming and supply chain management. and wireless ICs for customers in the consumer,
industrial, medical, mobile communications and
e PRIMEPACK TECHNOLOGIES, INC. provides automotive markets.
packaging products to customers in the electronics,

data storage, semiconductor, automotive and medical
industries. The company has variety of thermoformed
and injected plastic packaging products for the
domestic as well as the Asian market.
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Construction Equipment

and engineering machining solutions. range of products that caters to the Final Test and

o HI5 INNOTEK SOLUTIONS provides production @ TRANSCEND TECHNOLOGIES offers a wide
Back-end areas of the Semiconductor Industry such

MACRO CONSTRUCTION EQUIPMENT is a as Socket Laser Cleaner, Logic Test Handler, High
light and heavy equipment supplier. Precision Contacting Solutions, Engineered Ceramic,
Test Manipulator and Docking solutions, High
0 AM-EUROPHARMA CORPORATION is a toll Precision Mechanical Parts, Back End Equipment,
manufacturer for pharmaceuticals, food supplements, Software Development for SECS/GEM application, and
and to include pharma-grade veterinary products. Refurbishment of used handlers.

o TRANS-OVERSEAS INDUSTRIAL
CORPORATION is a trading company involved in
the distribution of a range of technology, equipment

& solutions for several multinational corporations Companies that renewed partnerships were

in the Philippines. Most of the product lines of TOIC Transprint Corporation, NSW Automated Solutions,
are used for companies in the Petroleum industry, Telford SVC Philippines, Twin Oaks Foods Corporation,
including Petron, Chevron, Shell, Total, PTT, Eastern Active Microtechnology, and Plastmann Industrial
Petroleum, Phoenix, Flying-V, Filoil, Filpride, UniQil Corporation.

and more. TOIC provides turn-key solutions for
its clients from logistics, warehousing, delivery,
installation, commissioning and service of its
equipment.
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THE SPONSORSHIP COVERS THE PUBLICATION COST OF DUALTECH FORGE NEWSLETTER. EXCESS MONEY
WILL HELP SPONSOR NEW STUDENTS FOR MEALS, BOARD AND LODGING, MEDICAL, AND UNIFORM.

For donations, contact us at (049) 549 1702 or partners@dualtech.org.ph
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ADOPT A SCHOLAR PROGRAM

We invite you to adopt a scholar in your personal capacity or through your company’s CSR
program.

Our program “Electromechanics Technology” consists of two phases:

FIRST PHASE — 6 month basic in-school integrated learning in the classroom and hand-on
training thee includes mechanical, electrical, and electronics fundamentals.

SECOND PHASE — Dual Training System program in partner companies for up to 18 months.
During this phase, the scholars attend weekly mentoring sessions in Dualtech to ensure
continuing values formation.

Dualtech needs your support during the first phase of the program to cover the tuition,
boarding, meals, fares, uniform and medical examination of the scholars.

You can invest in the future of your chosen scholars.

-

PHP 30,000.00 PHP 24,000.00 PHP 500.00 PHP 500.00

g = D

TUITION CONTRIBUTION ~ BOARD AND LODGING, ~ MEDICAL CHECK UP UNIFORM
TRAA‘INSIS’R’IFETA-\LTSIUN (TWICE (2 SETS)

N

For other details, you may contact
Mr. Rodolfo V. Sta Ana Il at
09175050773 or registrar@dualtech.org.ph

Dualtech thanks all its benefactors, partners, donors, and friends




